LA MERCED
Atrisco Heritage Foundation • El Campo Santo, Inc. • Rio Grande Educational Collaborative • Mariachi Spectacular de Albuquerque • Atrisco Oil & Gas, LLC • Ascend Business Services

®

Volume Four | Issue One | December 2019

T

Our new program for prekindergarten children is
supercharging their chances for success.
The research couldn’t be clearer: Children who
attend pre-K programs go further than those
who don’t.
They’re more prepared for kindergarten. They
graduate from high school and college more
often. And they go on to have better careers.
With benefits like these, pre-K should come
standard with every child’s education. It doesn’t—
so families who can’t afford the cost have had to
do without. But that’s starting to change.

In 2018, the state’s Public Education Department
took steps to make pre-K programs available
free of charge. The department offered funds to
public and charter schools interested in adding
pre-K to their programs. It wasn’t long before
schools began taking them up on the offer.
“Finally, New Mexico had the potential to get
prekindergarten to every child,” says Peter
Sanchez, president and CEO of The Atrisco
Companies. “It was a game changer.”
continued on page six

P r e s i d e n t ’ s M e s s ag e
Greetings everyone.

As we close out the
year we get a chance to
reflect for a moment on
all that has occurred in
2019. And it is a lot!
The Atrisco Companies
have been busy bees, spreading good deeds by
way of our mission-driven work in our various
organizations.
You can read in this edition of La Merced how we
support our community’s people in education,
in cultural experience and through development
of new businesses that provide jobs and careers.
We have also included a great story on one of our
Atrisqueños. Not the typical or conventional story,
but nevertheless a real experience with which we all
can empathize. The story of Joseph Shaw is a story
of wrong track, setback and then second chances.
We also highlight our very own Noberta Fresquez,
executive director of Mariachi Spectacular, as she
bids farewell and retires in 2020 after a lifetime of
contribution to this music genre.
There is much to catch up on with the Atrisco
Companies. We continue our march towards
organizational build and strength in mission. Our
scale has grown magnificently since our humble
beginnings. With this growth we can address more
and more issues of importance to our community
and be of service to greater numbers of people, as
we seek to do. Please enjoy reading and learning
about our progress. It’s been a great year!
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MISSION ACCOMPLISHED
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As she nears retirement, the co-founder of Mariachi Spectacular
looks back on a lifetime of love for our favorite folk music.
She didn’t play an instrument. She barely carried
a tune. But Noberta Fresquez had a dream, and
nothing could stop her.

Citizens. The LULAC chapter was raising money
to provide college scholarships for Latino students.
The cause was close to her heart, so she joined the
effort by putting on mariachi concert fundraisers.

the funding. While others might have started
slowly, the co-founders began with a bang, staging
two concerts, three days of music classes and a
mariachi mass.

She knew nothing about booking performers,
renting venues or publicizing events. But
Fresquez was a quick study, so she dove into the
entertainment world and learned all she could.

“It was ambitious,” Fresquez says. “But it worked.”

After staging these local fundraisers, Fresquez
kept going. She produced all the entertainment
for LULAC’s national conference. She also put
on other events, like mariachi competitions and
parades. Things were going well.

She loved mariachi music—really loved it—and
dreamed of preserving it for future generations.
To make the dream come true, she turned it into
a labor of love.
Now that 29 years have passed since Fresquez
co-founded Mariachi Spectacular, she is planning
to retire. She’ll take one more curtain call next year
before leaving her life’s work in new hands. What
she won’t be leaving is the music—it flows too
deeply in her blood.

She credits those she calls her “mariachi angels”
for much of the group’s success. Back in the day,
these super-volunteers drove many parts of the
festival, often working into the wee hours on very
little sleep.
Yet the angels couldn’t do a thing about the
business climate of the early 90s.

In 1991, Fresquez bumped into an acquaintance
at Garcia’s Kitchen in Albuquerque. It was Dr.
Rupert Trujillo, UNM’s dean of continuing
education. The two got to talking and
discovered that they both wanted the same
thing: to preserve and elevate mariachi music.

“Mariachi wasn’t a woman’s world back then,”
Fresquez recalls.

They decided to team up, and Mariachi Spectacular
was born.

It took time, but Fresquez won them over. Then she
moved full speed ahead to shine a spotlight on the
music—as well as the music makers.

Fresquez brought her knowledge and contacts to
the project, while Dr. Trujillo and UNM brought

The movers and shakers didn’t take her seriously at
first, which made booking performers a challenge.
Undeterred, she worked hard to gain their respect.

continued on page three

Fresquez fell for mariachi as a young girl growing
up in Deming, New Mexico. There weren’t any
Spanish-language radio stations in Deming back
then. But KOTS-AM played Mexican music every
evening, and the family listened together around
the dinner table.
“The DJ for the show was our mailman,” she
remembers. “We used to give him requests when
he delivered the mail.”
She moved to Albuquerque to study early
childhood education at UNM, but the music
tugged at her. When the tugging wouldn’t stop,
Fresquez put her studies aside and followed
her heart. Her journey to preserve mariachi
had begun.
Fresquez’ first endeavor was with an Albuquerque
chapter of the League of United Latin American
2 | LA MERCED
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continued from page two

“I came to understand that it wasn’t just about the
singers,” she says.
There were others who made the music possible.
They wrote the lyrics, composed new songs and
arranged old favorites. She incorporated these
lesser-known artists into the student curriculum,
which made the program stronger. It also brought
the artists out of obscurity and into the limelight.
“They’ve been in high demand for years now at
music conferences around the country,” she says.
“They got the respect they deserve.”
And so did Mariachi Spectacular, which caught the
attention of the Atrisco Companies and its CEO,
Peter Sanchez.
Our connection to the festival began in 2008,
when we signed on as a sponsor. This led to a later
conversation between Sanchez and Fresquez—one
that would cause the connection to grow.
“By then, this great event had become a part of
Albuquerque’s cultural scene,” says Sanchez.
“It was a yearly community experience, as routine
as Balloon Fiesta.”
Sanchez and Fresquez put their heads together
to consider the festival’s future, and voila—a
succession plan was born. Mariachi Spectacular
joined the Atrisco family in 2013, and they’ve been
happy here ever since.

“Everyone made us feel welcome from the start,”
says Fresquez. “Peter and his team embraced us
totally by valuing and supporting our mission.”
That mission—to preserve authentic mariachi
music—has been driving improvements to
the festival from the beginning. Here are some
of them:
• Iconic teachers. For years, the Spectacular
has been connecting mariachi masters with
mariachi students. For the students, the chance
to learn from these top icons is a golden
opportunity—and a thrill.

“It’s important to leave it in the best possible
hands—and that’s what I’m doing,” she says.
Stepping into her shoes at the end of the 2020
festival will be Antonio Reyna, a mariachi singer
who reveres the music as much as she does.
Fresquez sees a lot of herself in Reyna, whom she
has known for decades. Mariachi music lulled
him to sleep when he was little, she says. And he
has immense respect for the music’s composers,
arrangers and lyricists, as she does.

• Hall of Fame. The festival has been inducting
mariachi’s brightest pioneers into its Hall of
Fame for two decades.

Once Reyna takes the reins, Fresquez plans to
spend more time with family, especially her greatgrandchildren.

• Ballet Folklorico. The festival’s curriculum
now includes classes in this natural
accompaniment to mariachi music.

She’s also looking forward to putting on fancy
attire—not her usual work clothes—to attend
the 2021 festival. That’s when she’ll really know
that she has moved on.

• Online presence. Fans can now stream live
concerts during the Spectacular or watch past
performances on the festival’s own YouTube
channel.
• School bands. By raising mariachi’s profile,
the festival has encouraged elementary, middle
and high schools to sponsor mariachi bands
for their students.
As important as these innovations have been,
Fresquez has a different task on her plate these
days. She’s working to ensure that Mariachi
Spectacular will keep on thriving once she retires.
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THE SOFTER SIDE
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Free training in “soft” business skills is now available for
small businesses looking to grow in size and strength.
You can’t earn a degree in time management,
emotional intelligence or business etiquette.
Yet “soft” skills like these are essential for small
businesses that want to grow bigger.
Until recently, soft skills training was
unaffordable for many of New Mexico’s small
businesses. But now, thanks to a program
created just for them, small businesses can get
the training they need free of charge.
The program came to life as a collaboration
among four organizations—the Atrisco
Heritage Foundation, the Albuquerque Hispano
Chamber of Commerce, The Mid-Region
Council of Governments and Bernalillo County.

curriculum and instructors are being provided
by the Atrisco Heritage Foundation. The
Hispano Chamber is furnishing its beautiful
training facilities, plus a built-in connection
to its members. And the funding that makes
the program free comes from MRCOG and
Bernalillo County.
The training curriculum was developed as part
of the Atrisco Heritage Foundation’s 12-yearold Guide to Greatness (G2G) program. This
program includes 30 professional training
modules, which get adapted as needed to suit
specific audiences.

“Each organization wanted to help small
businesses get to the next level,” says Peter
Sanchez, president and CEO of the Atrisco
Companies. “Combining forces was the best
way to get top-notch training out to this part
of the community.”

The first adaptation created a curriculum
to help high school students prepare for the
emotional journey of entering college. We used
this curriculum for a decade before donating it
to participating high schools, who continued
the work on their own. Then we retooled the
training modules once more to suit our smallbusiness audience.

Each of the four partners is contributing
something essential to the effort. The program’s

The current curriculum includes 12 twohour classes in a range of helpful topics, from

The Guide to Greatness
Program for Small Businesses
Classes in the soft skills are free of charge
for businesses with up to 60 employees.
Classes meet monthly—and they fill up fast.
Each class is two hours in length.
Complimentary lunch is served.
There is no limit on the number of
employees you may enroll or how many
classes they may take.
To enroll or for more info, call Serena
Sierra-Fazio at (505) 836-0306.

customer service to organizational skills and
more. Each class is taught by a dynamic, highly
skilled instructor who brings the subject matter
vividly to life.
If you’re a small business owner with up to
60 employees, you need to get in on this rare
training opportunity. Contact Serena SierraFazio at (505) 836-0306 to enroll or to get more
information.

A Second Chance
for Returning Citizens

industry is to blame. The profit motive leads
to biased policies, they say—and the policies
lead to more incarcerations.

working with Bernalillo County’s Supportive
Aftercare Program (SAC), teaching the skills
ex-cons need to become more employable.

Our Guide to Greatness (G2G) program isn’t
only for college-bound students and small
businesses. It’s also for former prisoners.

No matter where one stands in the debate, one
thing is certain. The burden of prosecuting and
housing former convicts who return to prison
is huge. Moreover, this burden—believed to
exceed $100,000 per convict—falls squarely
on the shoulders of tax-paying citizens.

The first six weeks of the 12-week curriculum
focus on life skills. These include creating a
budget and sticking to it, finding hobbies,
reducing stress—even keeping one’s home
clean and neat.

This part of the program began about a year
ago, after the Atrisco Heritage Foundation
identified another gap in our community’s
social services. This gap affects ex-convicts,
who often fall through the cracks of our
system and return to a life of crime.
Why do ex-offenders choose to commit more
offenses? The reasons are a topic of debate.
Many experts believe that society doesn’t do
enough to reintegrate former prisoners back
into normal life. Others say that our country’s
approach to incarceration as a for-profit
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Last year, the Atrisco Heritage Foundation
began searching for a way to reduce
incarceration in our community. After
considering the options, the foundation’s
leaders recognized that the way forward
was already available through its Guide to
Greatness program.
They adapted the program’s training modules
once more, this time to provide re-integration
support to ex-offenders. Then they began

The last six weeks are devoted to basic job
skills, like resume writing, interviewing,
time management and business etiquette.
We also identify businesses willing to hire exoffenders and help clients make the transition
to employment with these businesses.
We’re excited about all that can be accomplished
through this promising program.
For more information, please contact Serena
Sierra-Fazio at (505) 836-0306.
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NUESTRA FAMILIA

Joseph Shaw Pays It Forward

If you’ve ever doubted the power of second
chances, consider the remarkable life of Joseph
Shaw. Then cast your doubts away.
Seven years ago, Shaw was watching his life go by
as an inmate at Bernalillo County’s Metropolitan
Detention Center (MDC). Today, he’s working to
change lives as the director of Fathers Building
Futures, an Albuquerque-based nonprofit. It’s the
organization that helped him turn his own life
around—and he’s seen it do the same for others.
“When you give somebody a chance to sink or
swim, they’re going to swim,” the Atrisqueño says.
Second chances are what Fathers Building
Futures is all about. The organization gives
formerly incarcerated dads the support they
need to remake themselves, find jobs and live
successfully with their families. That’s just what
Shaw, a married father of three, has done.
The Albuquerque native had a fairly normal
childhood. But paying attention in school was
hard for him, so he began neglecting his studies.
While others were busy with schoolwork, he was
out sowing the seeds that would eventually lead
to his downfall.
He began drinking alcohol at the age of 9. At 11,
he added marijuana. At 14, he joined a gang. And
at 16, he discovered cocaine.
At 18, Shaw learned that he didn’t have enough
credits to graduate from high school. Instead of
doubling down on his studies, he dropped out—
and that’s when his troubles began to multiply.
With school out of the way, he got hired for his
first job. But the entry-level money wasn’t to his
liking, so he started selling drugs on the side. It
seemed to suit him at first.
“The money, the intrigue, the partying, the fast
pace,” he says. “I loved it.”
Before long, Shaw was experimenting with
whatever drugs he could lay his hands on,
including meth. When he developed a meth
addiction that led to severe tooth decay, a dentist
prescribed pain medications. This led to a pain

Atrisqueño Joseph Shaw worked his way up from a client of Fathers Building Futures to the organization’s director.

pill addiction. But pill habits are expensive, so he
moved on to heroin, which was cheaper.
While he was selling meth to support his heroin
habit, Shaw’s home life was spiraling out of
control. A rocky relationship led to his arrest for
domestic violence and related charges. Then, in
an unrelated incident, he got convicted for the
possession of controlled substances. Failure to
comply with the conditions of his release for this
conviction would have gotten him sent to prison
for 8½ years.
As his cases made their way through the judicial
system, Shaw found himself getting stuck within
the revolving door of incarceration at MDC. In
this vicious cycle, individuals get arrested, then
detained, then often paroled. But unless they
address the problems that landed them in jail
in the first place, they’re likely to commit parole
violations. And these violations lead them right
back to detention.
Shaw was in the detention phase of the cycle
when PB&J Family Services, a local nonprofit,
paid a visit to MDC. The organization was
offering parenting classes to inmates through its
incubator program, Fathers Building Futures, so
he signed up.

“My son gave me the strength to change,” he
recalls. “I knew I would need to be a better dad
if I ever got a second chance.”
Having detoxed successfully, he was able to focus
clearly on the classes. Then he got released from
MDC and enrolled in Fathers Building Futures’
on-the-job training program in 2012.
Clients of Fathers Building Futures worked in one
of several businesses the organization operated,
earning minimum wage while they learned a
trade. Shaw took full advantage of the program,
soaking up as much vocational know-how as he
could. Staying busy helped him to stay drug-free.
His progress was so impressive that in 2014,
Fathers Building Futures hired him for the “real”
job of woodshop supervisor. In this position, he
oversaw the production of handcrafted items
including urns, cutting boards and kosher
caskets, their biggest seller.
In 2017, Fathers Building Futures completely
separated from PB&J Family Services. Shaw
continued moving up the ranks, getting
promoted first to site supervisor and then to
operations manager.
continued on page six
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POWER OF PRE-K

NUESTRA FAMILIA

continued from page one
The availability of funding created an
opportunity for The Rio Grande Educational
Collaborative (RGEC), one of our subsidiary
companies.
RGEC’s mission is to prepare children for
lifelong success, primarily through its beforeand after-school programs. With pre-K poised
to take off at elementary schools, the company
saw a way to reach more kids with its services.
Team members quickly got to work. They
partnered with early childhood experts to design
a curriculum just for pre-K children. Then they
brought credentialed pre-K instructors on board
and began marketing their services.
The first school to sign up was Collet Park
Elementary in Albuquerque. RGEC had already
been serving the school’s K-5 students, so adding
pre-K was a natural next step. Things have been
going well—and RGEC staff are enjoying the
challenge of a different kind of curriculum.
Social and emotional development make up half
the pre-K program. Sitting still, paying attention

continued from page five
and getting along with others are the skills
that prepare youngsters to succeed. Learning
one’s letters and numbers is also crucial, so the
company coordinates with teachers to reinforce
each day’s lessons.
“The reinforcement is key,” says Sanchez. “It’s
the edge that helps kids excel academically.”
RGEC’s devout commitment to academics has
helped make it the largest provider of beforeand after-school programs in the state. The
company recruited four new schools in 2019,
bringing the total number of schools served
to 55. Our services are now available at public
and charter schools in Albuquerque, Los Lunas,
Belen, Socorro, the East Mountains, Moriarty
and Estancia.
“RGEC remains our most profitable entity,” says
Sanchez. “Not only is the company preparing
kids for the future, it’s also helping to fund our
other projects.”
Doing well by doing good—it doesn’t get any
better than that.

Shaw displays one of the items crafted by hand
in the Fathers Building Futures woodshop.

These positions required business skills that he
didn’t have. So he turned to Emet Ma’ayan, the
founder of Fathers Building Futures, for help
getting up to speed. Ma’ayan was thrilled to
assist, and so was the group’s board of directors.
Then, in 2018, something remarkable
happened. Ma’ayan stepped down as director
of Fathers Building Futures and turned
leadership of the organization over to Shaw.
For years, Ma’ayan had envisioned the day
when former clients would take over every
management role in the nonprofit that he
loved. That vision became fully realized when
Shaw accepted the position of director.
With more than a year as director under his
belt today, Shaw is proud of his group’s legacy.
Since 2011, Fathers Building Futures has
provided services to 450 clients. Moreover, 80
percent of these clients remain employed and
in healthy relationships with their families.
That’s an amazing record by all standards.
Shaw still connects in with Ma’ayan on a
weekly basis to get his mentor’s take on
things. And he’s begun looking at ways to
duplicate the Fathers Building Futures model
in other New Mexico communities.
“Every town and city has returning citizens
looking to turn their lives around,” says Shaw.
“It can happen if someone believes in them—
just like someone believed in me.”
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ATRISCO HERITAGE FOUNDATION • EL CAMPO SANTO, INC. • RIO GRANDE EDUCATIONAL COLLABORATIVE • MARIACHI SPECTACULAR DE ALBUQUERQUE • ATRISCO OIL & GAS, LLC • ASCEND BUSINESS SERVICES

ASCEND BUSINESS SERVICES TAKES OFF
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The company we created to help charter schools has landed its first client.
Now the industry’s movers and shakers are watching to see how we do.
With its first client now on board, The Atrisco
Companies’ newest subsidiary is ready to start
making waves.
As you may remember, 2018 marked the
founding of Ascend Business Services, the
company we formed to help charter schools with
their business operations. A lot has happened
since then.

This curriculum prepares kids for the future
with its rigorous academics, an emphasis on
critical thinking and a devotion to personal
development. Nearly 7,000 schools in more than
150 countries have adopted IB.
Now that TIS is using our services, Ascend is
getting a lot of attention. Educators from other
charters are watching to see whether the school
will now run more efficiently—and at lower cost.

Ascend’s leaders spent the company’s first
months laying the groundwork for success—
making connections, building a website,
designing sales materials and more. Then they
hit the streets looking for business.

“Once they see how we perform, the
conversation will change,” says Sanchez. “None
of these schools wanted to be our guinea pig—
but many do need our help.”

“We believed in the promise of charters and
knew we could help unleash their potential,” says
Peter Sanchez, CEO of The Atrisco Companies.

While New Mexico’s charter school leaders are
experts in the field of education, their business
operations don’t always make the grade.

Most of the charter schools they approached
were hesitant to take a chance on the brandnew venture. But one school—The International
School (TIS) at Mesa del Sol—had the courage
to say yes.

As non-traditional schools, charters were built
to run on bold ideas. Their job is to experiment
with new approaches to learning. Yet the
inefficient operations in place at some of the
schools make it nearly impossible for them to
succeed—academically or otherwise.

Ascend has been working with TIS, a K-12
public charter school, since June. Located in
Southeast Albuquerque, TIS is known for
teaching the world-renowned International
Baccalaureate (IB) curriculum to its students.

That’s where we come in. Ascend was created to
handle the schools’ back-office and long-term
planning operations, freeing educators to focus
on what they do best.

The new company has already taken over
TIS’ back-office operations, like bookkeeping,
payroll, budgeting and HR. It is also tapping
its CFO-level resources to provide the financial
analysis and long-term planning that TIS needs
to grow.
“It’s as if we were made for this mission,” says
Sanchez.
The Atrisco Companies was well prepared
to help the school succeed. We were already
providing centralized, back-office business
services for our five subsidiary companies. And
we had highly skilled financial pros in place to
help with strategic planning.
“If we’re successful at TIS, we’ll get the
opportunity to serve more schools,” says
Sanchez. “That means more kids will get a
better education—so we’re working extra hard
to make it happen.”
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SEARCHABLE CEMETERIES

At our communal resting grounds, locating the burial sites of loved ones is getting easier.

It was an ordinary business day at El Campo
Santo, the company that manages the Atrisco
heirs’ three historic cemeteries. Anita Lucero
answered the phone and began a memorable
conversation with the elderly woman on the
other end of the line.
The woman had lost a child at birth back in the
mid-20th century and needed assistance. Could
the company help her find the child’s grave?
It could.
“We located the baby in our database,” says Lucero,
El Campo Santo’s director of community services.
“Then we met the woman and her daughter at the
cemetery to help look for the site.”
A careful search of the grounds revealed a
tiny brick that had been laid decades earlier to
mark the baby’s grave. Overjoyed, the woman
replaced the brick with a permanent headstone.
“It was an emotional moment for all of us,”
Lucero recalls.
She and her team members get great satisfaction
from helping people locate the resting places of
their loved ones. But with graves dating back to
the late 1700s, success isn’t always guaranteed.

The problem is that burial sites at the historic
cemeteries weren’t always laid out in orderly
rows as they are today. This makes their
locations difficult to record.
“Our database was flawed, partly for this reason,”
says Lucero. “So we decided to improve it.”
In 2018, the director and her team embarked
on a major update of El Campo Santo’s search
capabilities. The update began with site audits
at the three cemeteries the company oversees,
followed by a total remapping of each.
“We put the revised data into an updated
database,” says Lucero. “This one is userfriendly and searchable.”
After a final confirmation process scheduled
for early 2020, the database will launch on El
Campo Santo’s new, standalone website. At that
point, family members will be able to search
for themselves when they want to locate their
relatives’ burial places.
If you’d like to locate departed family members
before then—or for questions of any kind—
please call us at 505-836-0306. Anita Lucero
and Arianna Sena will go out of their way to
help you locate your loved ones.

How We Help
El Campo Santo offers compassionate,
affordable burials at three ancestral burial
grounds in Albuquerque’s South Valley.
Burial plots are available free of charge for
the family members of Atrisco Land Grant
heirs, though others are also welcome.
SAN JOSE DE ARMIJO:
2957 Arenal Rd. SW, 13.8 acres.
SANTA CLARA:
611 Foothill Dr. SW, 3.6 acres.
EVANGELICO:
3816 Blake Rd SW, close to 1 acre.
El Campo Santo is a wholly owned
subsidiary of The Atrisco Companies.
For more information on our services,
please contact Anita Lucero, director of
community services, or Arianna Sena,
administrative support, at 505-836-0306.
You can also find the company at its new
website, elcamposanto.org.

Future-Focused
El Campo Santo’s mission is to preserve
the final resting grounds we share with our
Atrisco ancestors. But the company is also
taking steps to keep this part of our heritage
alive for tomorrow’s heirs.
Since the number of spaces left at our
cemeteries is limited, we have acquired an
option to buy two new properties. Each 25acre parcel of land lies within the territorial
boundaries of the Atrisco land grant. If we
purchase both, we’ll have enough space to
serve the burial needs of Atrisco heirs for
the next 200 years.
The agreement we signed gives us five
years to decide whether to proceed with
the purchase. Please let us know what
you think.
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MY ATRISCO
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Log on to the Atrisco Heritage Foundation’s refurbished website
for a gateway to our past, plus a guide to the present.
Have you seen our recent refresh of the Atrisco Heritage
Foundation website? The transformed site is a multilayered story
about the Atrisco people, from our earliest settlers to those who
continue the Atrisco legacy today.
Armchair historians will love the new resources we’ve included.
There’s an enlarged written history of our 400-year-old story,
plus videos about our rich past, our current challenges and
tomorrow’s aspirations. We’ve also included numerous photos,
displayed as page headings, to represent the beauty of the lands
we are from. And there are reminiscences by some of our oldest
living heirs.
To find out what we’re working on now, you can click the homepage links for each of our subsidiary companies. Or you can
click the Programs & Services tab for information on our free
professional development classes for small businesses. To keep
up on Atrisco news, you can read our latest newsletter, found
under the News and Events/Press tab. Here you can also access
archived newsletters that go back more than a decade.
If you haven’t been to the site in a while, visit soon to discover
a world of insights and information about our shared heritage.
We promise you’ll enjoy the journey.

¡NOS VEMOS EN 2020!
Put us in your plans before another
New Year comes and goes.
LEMONADE DAY
May 2, 2020
Locations across Albuquerque
We’ll be teaming up with local businesses
once again to acquaint kids with the power of
entrepreneurship. Participants will try their
hand at commerce by operating lemonade
stands according to their own business models.
To become their customers—or to get your own
child in on the action—call Monica Talero at
505-873-6035.
MARIACHI SPECTACULAR
July 8-11, 2020
Locations across Albuquerque
Most events free
Mariachi’s world-renowned masters will be
wowing us once more—but that’s not all. The
agenda also includes La Pasion de Mariachi,

a guide to the music we grew up with. Plus
Ballet Folklorico, the Mariachi Hall of Fame
and our student showcase competition,
where tomorrow’s maestros will be playing
their hearts out. It’s all waiting for you at
mariachispectacular.com.
LUMINARIAS FOR LITERACY
Throughout October at all RGEC sites
Come light the night with us, New Mexicostyle, to celebrate the joy of reading at this
family-friendly event. Experience the warm
glow of student-decorated luminarias,
then stay awhile longer for food, face
painting, storytelling, games and more.
Call (505) 873-6035 for more info.
DIA DE LOS MUERTOS
November 7, 2020, 4:30-6:30 PM
San Jose de Armijo Cemetery
2957 Arenal Rd. SW, Albuquerque
You’ll want to be with us for this intimate tribute
to the departed, whether or not your own

relatives rest at these grounds. Our peaceful
celebration includes flowers and votive candles
for family gravesites, music, refreshments, face
painting and more. In addition, a parish priest
will share the true meaning of Dia de Los
Muertos, a tradition that began with the Aztec
and Mayan cultures. For more information—
or to volunteer—call Anita Lucero at El Campo
Santo, 505-873-6035.
FESTIVAL OF TREES
December 5-6, 2020
Albuquerque Convention Center Ballrooms
401 2nd St. NW, Albuquerque
The Rio Grande Educational Collaborative
(RGEC), an Atrisco Companies subsidiary, will
decorate and contribute a tree for sale at this
popular festival. All proceeds from the sale will
go to Carrie Tingley Hospital Foundation for
the benefit of children with physical disabilities.
In addition to the many beautiful trees, you’ll
find photos with Santa, a Christmas village and
much more. Hope to see you there.
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